AOMH ENHMEPQXHX ANEPT'QN KAI ENNIXEIPHXEQN IONIQN NHXQN

19/12/2022 EQX 25/12/2022

H Aopn Evnuépwong Avepywv kal Enixeipfioewv TnG Equal Society napouoidlel Tic eukaipie¢ anaocxoAnong Kal KatapTiong yia
auTtn Tnv €Bdopada.

H nAnpo@opia Tn¢ eBdouadagc:

OAEA: MNoioil dikaiouvTal To enidopa pakpoxpovia avépywv — H diadikacia yia Tig
AITAOEIG

To enidopa Twv pakpoxpovia avepywv Tou OAEA anoTeAei €va onuavTikd Bondnua. Apopd oe nAikieg anod 20
WG 66 €TWV Kal To dikalouvTal 'EAANVEC UNNKOOI KAl UNNAKOOI KpaTwV HEAwV TNG Eupwnaiknc ‘Evwong nou €ivail
ao@aAIoPEVOI KATA TNG avepyiag.

AikaioUxol €ival kai 600l €xouv €EavTAnoel 12unvn €mdoTnon akoun Kai av Tnv €éAapav TunuaTika (dnA. pe
avAoTOAEC KAl GUVEXIOEIG), KAl unoBAAAOUV TNV aiTnon €vroc anooBeoTIKAC Npobeopiag duo pnvwy, anod Tn
ANEN TNG 12PNnvNng TAkTIKNG €MdOTNONG.

O1 TakTIKa €ndoToUPEVOI AOYW OUuVEXIoNG HE Baon To apbpo 20 Tou v.d. 2961/54, nou katd Tn AREN Tou
unoAoinou TnG 12unvng enddTNoNG OV £XOUV CUNNANPWOEl XpOVO Napapovng adlaAeinTwg eni 12unvo oTa
MNTpwa avepywv Tou OAEA, duvavTal va unoBAaAAouv Tn OXETIKN UE TO €MidOPA NAKPOXPOVIWS AVEPYWV aiTnaon,
MEoa o anooBeoTik npoBeopia dUO pNvwV anod Tn GUPNARPwaon TNG adldAeinTng 12unvng napapovig.
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http://www.enikonomia.gr/my-money/243985,oaed-epta-programmata-pou-trechoun-gia-38600-theseis-ergasias.html

AEYKAAA

A/A EIAIKOTHTA MNEPITPA®H OEZHZ EMNIKOINQNIA NAPATHPHZEIZ
EQUALSOCIETY
NMPOrPAMMA MoTonoinon avayvwpiohévn ano To
EKMAGHZHZ AZEN kai 101wTIkO Topéa. EAaxioTn | TnA. Emikoivwviag:
1. HAEKTPONIKQN | oikovopiki enifdpuvon To KOOGTOG 26450 22578 http://spoudazo.equalsociety.gr
YNOAOTIZTQN TOU €KNAIOEUTIKOU UAIKOU Kal TWV
“E-GNOSIS” €EETACEWV. 'QPEG ENIKOIVWVIAG:
Kabnuepiva 9.00nu — 14.00pu
To npdypaupa uAonoigital o€ 3
oradia:
< EpyaoTnpio epyaciakng EQUALSOCIETY
NMPOrPAMMA OUMBOUAEUTIKNAG https://www.equalsociety.gr/el/
ENTAZHZ ZTHN < Eknaideuon (divetal BeBaiwon | TnA. Emikoiveviag: prosexos/prosexos/parathyro-
2. AIrOPA EPIrAzIAz KATApTIONG) OTOV XWPO TOU 26450 22578 stin-apasxolisi-se-lefkada-
«MAPAGYPO ZTHN TOUpIOHOU, TNG €0TiAONG, TNG kerkyra
ANMAZXOAHZH» TEXVOAOYIAG, TWV TPOPidwV 'QpPEG ENIKOIVMVIAG:
KAl TWV NOTWV, Kabnuepiva 9.00nu — 14.00uy
< AIKTUWON HE TIG TOMNIKEG
ENIXEIPNOEIG
Job Description:
% Providing high level beauty
and wellness services
(massage, face/body
treatments) AnooToAn BlOYypaAPIK®V: =Zevodoxeio Crystal Waters oTn
3. SPA THERAPIST < Ensuring adherence to hotel | info@crystalwaters.gr Nikiava Agukadag
practices and specifications
% Ensuring effective
communication with the
collaborating departments of
- E-z;“ = ELNA
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http://spoudazo.equalsociety.gr/
https://www.equalsociety.gr/el/prosexos/prosexos/parathyro-stin-apasxolisi-se-lefkada-kerkyra
https://www.equalsociety.gr/el/prosexos/prosexos/parathyro-stin-apasxolisi-se-lefkada-kerkyra
https://www.equalsociety.gr/el/prosexos/prosexos/parathyro-stin-apasxolisi-se-lefkada-kerkyra
https://www.equalsociety.gr/el/prosexos/prosexos/parathyro-stin-apasxolisi-se-lefkada-kerkyra

the hotel
% Promotion and sale of
services and products
Qualifications required
% Degree of IEK/TEI/HEI in
Aesthetics, Physiotherapy or
similar education.
% Good knowledge of the
English language
Desired Qualifications
% Knowledge of additional
treatments (hair removal,
manicure/pedicure)
% Prior experience in a similar
position
Skills/Personality
% Interpersonal and
communication skills
Customer-centric perception
Team Spirit
Flexibility
Consistency & integrity
Pleasant personality
Professional appearance and
demeanor
Amenities:
% Full time employment and
satisfactory wages
% Opportunities for continuous
professional development
% Accommodation and meals
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NMAIAAINQroz riA
TO KIDS CLUB

MpooodvTa:

/7
0‘0

7
0.0

*

/
*

-,

/
0.0

7
0.0

7
0.0

MTuyio f dinAwpa oTa
naidaywyika

Eunesipia o napopoia B€on
M'vwon TnG ayyAikng yAwooag
IkavoTnNTa ouveEPyaoiacg ue
naidia, NpoypaPpaTiIonoc
d1apoOpwV dpacTnpPIOTATWV
HAaenong kail naixvidiwyv
EnayyeApaTikn eggavion kai
oupnepiIpopa,
npPooavaToAIoPOG oToV
neAaTn

®IAIKA kal evBouaiwdng
NPOoWNIKOTNTA HE
ENIKOIVWVIAKEC OEIOTNTEG Kal
dnMIoupyIkOTNTA

MNpoogepovTal:

X3

%

EnayyeApaTikd nepiBaAiov
epyaoiag

Alapovn kal diatpoPn yia
000UG MEVOUV EKTOC
Agukadag

AnooToAn Bloypa®IK®V:

info@crystalwaters.gr

=evodoxeio Crystal Waters otn
Nikiava Agukadag

MNAPMAN ME

7 7
0'0 0'0

7
0.0

Euneipia o napopoia B€on
M'vwon TnG ayyAIkng yAwooag
EnayyeApaTikn eggavion kai
oupnepiIpopa,
NPOCaAvaToAIoNOG OTOV

AnooToAn Bloypa@Iik®wyV:

=Zevodoxeio Crystal Waters otn

FNQZEIZ KOKTEIA neAaTn info@crystalwaters.gr Nikiava Agukadag
% ®IAIKA Kal evbouoiwdng
NPOCWNIKOTNTA HE
EMIKOIVWVIAKEG O€EIOTNTEG Kal
dnuIoupyIkOTNTA
K g e
P NHION wmm 2014-2020
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MpoogpEpovTal:
< EnayyeApaTiko nepiBaiiov
epyaociac
< Alapovn kai diaTpoPpn yid
000UG MEVOUV EKTOC
Aeukadag

AnapaitTnTa npooovTa:

< KaTtoxn dinAwpaTog
vauayoowaoTn Baon TnG nio
npoopaTnG vouoBbeaoiag
F'vwon TnG ayyAIkng yAwooag

R/
0.0

< YneuBuvoTtnTta
% Zuveneia
NAYAFOZOQSTHS % gueli€ia kai AnooToAn Bloypa®IK®V: =evodoxeio Crystal Waters otn
NPOCAPHOOTIKOTATA info@crystalwaters.gr Nikiava Aeukadag
MNpoogepovTal:
% AvTaywvioTiko MakeTo
Anodoxwv
< Alapovn & AlaTpo®n yia Toug
epyalopevoUC EKTOG
Aeukadag
< 'ApioTo nepIBaiAov gpyaaiag
AnapaitnTa npooovTa / Mpoownika
XAPAKTNPIOTIKA:
< Tpolnnpecia 1-2 eTwv o€
KAMAPIEPES g:\?é\gg)?szazg’f;agllKa o€ AnooToAn BIOYypaAPIK®V: =Zevodoxeio Crystal Waters oTn
. . . : info@crystalwaters.gr Nikiava Agukadag
% EnmBupntn yvwon ayyAikng
yAwooag
% T[veupa ouvepyaaoiag kai
opadikoTNTaAg
- E-z;“ = ELMA
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% [lpoooxn oTn AenTouEpPEIq,
0pPYAvWTIKOTNTA Kal
uneuduvoTnTa

< Tnpnon TWV Kavovwv
UYIEIVAC

MNMpoogepovTal:

< EuxapioTo kai uynAou
eMNEdouU nepiBaiiov
epyaoiag

< AilaTpo@n Kai diapovr) HE

ouykaToiknon yia
epyalOPEVOUG EKTOC
Aeukadag

AuvaToTnTEG €KNAidEUONG Kal
ENAYYEANATIKNG €EENIENG

7
0.0

AnapaitnTa npooovTa / Mpoownika
XapaKTNPIoTIKA:
< MpolUnnpeaoia 1-2 eTwv o€
avaioyn 6¢gon, 16avika o€
Eevodoxeia 4* n 5*
% T[veupa ouvepyaaoiag kai
opadikoTNTag
Mpoooxn oTn AenTouépelq, AnooToAn BlOoypa@IK®V: Zevodoxeio Crystal Waters otn
0pYavWTIKOTNTA Kal info@crystalwaters.gr Nikiava Agukadag
uneubuvoTnTa
< TApnon TWV KAvovwv
UYIEIVAG
MpoogpEpovTal:
< EuxapioTo kal uynAou
emnedou nepiBaiiov
€pyaociac

ATOMA I'IA THN
AINOOHKH-
NMAYNTHPIA

7
'0

*,
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% AlaTpo®n kal diapovn JE
guykaroiknon yla
epyalOPEVOUG EKTOC
Aeukadacg

% AuvaTtoTnTeg eknaideuong Kal

ENAYYEANATIKNG €EENIENG

KAGAPIZTHZ I' TA
MIZINEZ

AnapaitnTa npooovTa / Mpoownika
XApAKTNPIOTIKA:
< Tpolnnpecgia og avaioyn
Beon
% T[veupa ouvepyaaoiag kai
opadikoTNTag
< T[lpoooxn oTn AenTopEpPEIq,
opYavwTIKOTNTA KAl
uneuduvoTnTa
< TApnon TWV KAvovwv
UYIEIVAC
MNpoogepovTal:
< EuxapioTo kar uynAou
enmmnedou nepiBaiiov
epyaaoiag
AlaTpo®n kal dlapovn JE
ouykaToiknon yia
epyalopeEVOUC EKTOG
Aeukadag

X3

S

AnooToAn BlOoypa@IK®V:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag
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10.

F'YMNAZTHZ/
F'YMNAZTPIA

MpooodvTa:

/7
0‘0

7
0.0

*

/
*
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/
0.0

7
0.0

7
0.0

MTuxio TEGAA 1 anogoiTn
IEK nponovnTIKNAG

Eunesipia o napopoia B€on
M'vwon TnG ayyAikng yAwooag
IkavoTnNTa ouvePyaoiacg pe
naidia, NpoypaPpaTiIonoc
d1apoOpwV dpacTnpPIOTATWV
HAaenong kail naixvidiwyv
EnayyeApaTikn eggavion kai
oupnepiIpopa,
npPooavaToAIoPOG oToV
neAaTn

®IAIKA kal evBouaiwdng
NPOoWNIKOTNTA HE
ENIKOIVWVIAKEC OEIOTNTEG Kal
dnMIoupyIkOTNTA

MNpoogepovTal:

7
0.0

K/
0‘0

EnayyeApaTikd nepiBaAiov
epyaoiag

Alapovn kal diatpoPn yia
000UG MEVOUV EKTOC
Agukadag

AnooToAn Bloypa®IK®V:

info@crystalwaters.gr

=evodoxeio Crystal Waters otn
Nikiava Agukadag

11.

GUEST RELATIONS
AGENT

Key Responsibilities:

K/
0‘0

Provide highest VIP services
standards to our guests,
welcome them in an
exceptionally warm, polite,
friendly and professional
manner

Anticipate and handle guest
issues and concerns in an
accurate, efficient and

AnooToAn Bloypa@Iik®wyV:

info@crystalwaters.gr

=Zevodoxeio Crystal Waters otn
Nikiava Agukadag
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professional manner,
including booking tours,
making dinner reservations,
etc.

% Initiate and respond to in-
person and phone contact
with guests to ensure all kind
of reservations, excursions
upon request, special events
and entertainment are
executed efficiently.

% Provide personalized

solutions; build full

knowledge of Resort and
hotel facilities, services and
local area

Offer any kind of assistance

to the Front Office

department; collaborate
closely with all departments
to maintain awareness of
new promotions and
communicate them
effectively to all guests

% Ensure guest information is

updated and accurate at all

times

Uphold the highest ethical

and professional standards

% Maintain at all times a high

standard of personal

appearance and hygiene

Ensure excellent response to

7
0.0

X3

S

X3
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all guest requests /
complaints; maintain
confidentiality of guest’s
information and follow proper
protocol

Qualifications / Personal
characteristics:

R/
0‘0

7
0'0

X3

%

3

%

Minimum 2 years of
experience in a similar
position ideally within a 4* or
5* Luxury Hotel

Excellent knowledge of
English language; a second
language such as German,
Italian, French will be
considered as an asset
Computer literacy and
experience in PMS programs
Strong interpersonal and
organizational abilities,
problem solving and
multitasking person
Pleasant personality with
customer service skills,
focused on providing high
quality results

Benefits:

Competitive salary
remuneration

Career development in a fast
paced growing work
environment

Daily meals and

NEFSEPELA

IONION

MNHIKN
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accommodation
< Training opportunities

Duties & Responsibilities:

% Welcome and greet guests
providing a friendly, efficient,
and courteous service

< Undertake check-in, check-
out & payment transactions

% Answer to guests’ requests
and questions by phone or at
the desk in a timely and
polite manner

% Respond to guest complaints

FRONT OFFICE in a timely and professional

manner
AGENT % Provide information to guests

in regards of facilities and
services of the hotel and the
island

% Provide information about the
availability and rates in
collaboration with the
reservation department

Qualifications & Skills:

% Minimum experience of 2
years in the Front Office
department in a 4* or 5*

AnooToAn Bloypa®Iik®wyV: =Zevodoxeio Crystal Waters oTn
info@crystalwaters.gr Nikiava Agukadag
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0‘0

7
0.0

K/
0‘0

hotel

Degree in Hospitality /
Tourism (desirable)
Computer literacy &
Knowledge of Hotel PMS
(knowledge of Fidelio will be
considered as an asset)
Fluency in Greek & English,
extra languages would be
considered a plus

Excellent computer skills, MS
Office (Word, Excel, Power
point)

Strong communication and
interpersonal skills
Self-motivated, enthusiastic
and customer-oriented
Teamwork spirit

Benefits:

K/
0‘0

X3

%

7
0.0

Career development in a
fast-paced growing work
environment

Daily meals and
accommodation

Training opportunities
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13.

HAEKTPOAOIoz/
2ZYNTHPHTHz

AnapaitnTa npooovTa:
< T[polnnpecia 2-3 eTwV O€
avaioyn 6€on, (1davika os
Eevodoxeia noAuTeAeiac)
< TITuxio nAekTpoAdyou f adeia
AOKNAOEWG ENAYYEANATOG
< 'ApIOTn YVWOn AANVIKAG
YA®WOOAG, N yvwon ayyAIKov
0a ekTIUNOEI
< EuxapioTn, guyevikn
npPoownIKOTNTA
MNMpoogepovTal:
< EuxdpioTo kal ugnAou
enmnedou nepiBaiiov
epyaoiag
< Alapovn

AnooToAn BIOypa@IK®V:

info@crystalwaters.gr

=Zevodoxeio Crystal Waters oTn
Nikiava Agukadag

14.

ASSISTANT
RESTAURANT
MANAGER/ A LA
CARTE

Key responsibilities
% Lead all restaurant
operations, organize and
supervise working schedules.
% Monitor operational costs and
identify measures to reduce
expenses; improve
restaurant's revenue, prepare
detailed reports for
management information.
Participate in food tasting
and implementation of menus
and wine lists.
% Recruit and assist in the
training of employees,
identify and analyze training

X3

%

AnooToAn Bloypa®Iik®wyV:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag
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needs, motivate and mentor
food and beverage teams.
Evaluate employee's
performance, provide
information to ameliorate
productivity and quality of
services both to kitchen and
service teams.

% Deliver excellent levels of
customer service; respond to
all guest
requests/complaints.

% Oversee storage and correct
use of equipment, order
supplies.

% Ensure that Health and
Safety standards are met and
that all employees work in a
safe environment and have
knowledge of recent health
and safety regulations.

Qualifications / Personal
characteristics

% Degree/diploma in Hotel
Management

% Experience as an assistant
Restaurant Manager,
preferably within a 5* luxury
hotel

% Excellent knowledge of
English language; a second
language (German or
Russian) or food and wine

7
0.0
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knowledge will be considered
as an asset.
Computer literacy
Outstanding communication
abilities, strong leadership,
stress management and
financial skills (budgeting,
forecasting)
% Pleasant personality
Benefits
% Competitive salary
remuneration
% Career development in a
fast-paced growing work
environment
% Daily meals and
accommodation
% Training opportunities

7 7
0.0 0.0

TnA. Enikoivwviag:

2645071541
BOHOOZ < AnaoxoAnon 6Ao Tov Xpovo AnooToAn BIOYpPAPIK®V: : .
15. OAPMAKEIOY 'H < KaAn yvoon AyyAikov mintza.kat@gmail.com ;‘\)guppfdoél(qslo ornv Nikiava
NOZHAEYTHZ/TPIA < MpolUnnpecia Ba ekTiunBei 'H AIA ZQZHZ =ZTO S
®APMAKEIO
AMOFEYMATINEZ QPEZ
KOMEAA I'IA < 'ApIOTEG YVWOEIG ayYAIKWV
16. MONIMH EPrAzIA & Xpron H/Y (Word, Excel, TnA. enikoiveviag: AoYIOTIKO paeio oTnv NoAn

2E AOT'IZTIKO
FrPA®EIO

I 2645301670, 6983978433
nternet)

TNG Agukadag
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mailto:mintza.kat@gmail.com

ZEPBITOPA ZE

Enoxikn anaoxoAnon oslov
2023
MNa €Eunnp£Tnon nNeAATwWV o€

TnA. Enikoivoviag:

17 MMOY®E MMOUPE Npwivou Kal ynap 6944355214 =evodoxeio CAPTAIN STAYROS
' NMPQINOY KAI Eevodoyxeiou AnooToAn Bloypa®IK®V: oto Nudpi Aeukadog
MMAP » Tvwon TnG AyyAIknG YAwooacg | reservations@nydri.gr
% [lMapexeTal diapovn
Enoxiakn anaoxoAnon oelov
2023 TnA. Enikoivwviag:
18 SEPBITOPA MNa e€unnpeTnon neAatwyv oe | 6944355214 Zevodoxeio CAPTAIN STAYROS
' punap Eevodoxeiou AnooToAn BlOoypa®IK®V: oto Nudpi Aeukadog
M'vwon Tng AyyAikng yAwooag | reservations@nydri.gr
MapexeTal diapovn
Enoxiakn anaoxoAnon oelov TnA. Enikoveviag:
6944355214 =evodoxeio CAPTAIN STAYROS
19. KAOGAPIZTPIA 2023 . . . .
NapéxeTal SIAPOVH Anoo-ro)_\n BIOYPG(RIKO)V. oto Nudpi Asukadog
reservations@nydri.gr
20. KAMAPIEPA Eg(z))élm anacxoAnon oeqov TnA. Emikoivwviag: Evoikialopeva dwudaTia oTov

X3

%

HuianaoyxoAnon

6972717455

Ay. NiknTa Agukadag
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Enoxikn anaoxoAnon

TnA. Enikoiveviag:

=evodoxeio OAYZZEIA oTov

21. ZEPBITOPOI . ! 2645023856 : .
» 2eCov 2023 6974447499 Ay.NiknTa Aeukadag
. . . TnA. Enikoivwviag: - .
22, KAGAPIZTPIES ‘f EI'IO')(IKI’] anaoyxoAnon 2645023856 _EV060')(EIO OAY'ZZEIA oTovV
% 2elov 2023 6974447499 Ay.Niknta Aeukadag
- YMAAAHAOZ % ENOxIKF anaoxoAnon ;225(;52"3';3‘;’('5"“""“9: =evodoxeio OAYSSEIA oTov
' YMNOAOXHZ < ZeCov 2023 6974447499 Ay.NiknTa Asukdadag
< TIARpng anaoyoAnon
% AnapaitnTn npolnobeon n . .
yvwon AyyAIK®QV Kal 32&%2220?'\?;{(5“$:ﬁ ‘(,)m Ano 1o Beauty & Diet-
24, rPAMMATEAZ HAekTpovikoU YnoAoyIoTh Kal Y 9 ' EAeuBepia KoAuBa otnv noAn

n Op€&n via epyacia o€ €va
oUyXpoVvo Kal duvauiko
nepiBaiiov

TnA. Enikoivwviag :
26450 25282

TnG Agukadag

Evpwmaixn Evwon
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25.

ROOMS DIVISION
MANAGER

% summer season 2023
Duties and responsibilities

% Manage front office,
housekeeping, guest
relations departments and
back of the house
departments.
Conduct spot checking of
rooms to ensure standards
are constantly met.
Ensure control of
expenditures as well as
budgets set.
Ensure timely, efficient &
professional welcome and
check-in is provided by all
Front Office colleagues.
Oversee the maintenance
and configuration of the
Fidelio system.
Monitor level of customer
service (i.e. by analyzing the
Guest Satisfaction Reports)
Work in partnership with
Guest Services, Reservations
& Housekeeping to ensure
guest's needs are exceeded
regarding room
requirements.
% Ensure all employees adhere
to company standards and
policies.
Lead by example,

7
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7
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AnooToAn Bloypa®Iik®wyV:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Aeukadag
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empowering effective team
working relationships.
Qualifications / Skills
% Proven experience as a
Rooms Division Manager or
similar role, ideally within a
4* or 5* customer service
environment
% Computer literacy and
familiarity with hospitality
software (Fidelio)
% Fluency in Greek and English
% Degree in Hospitality is
essential.
Good command of an extra
language (German, French,
Italian) would be a plus.
Strong communicative,
interpersonal, managerial &
problem-solving skills
Excellent time management,
multitasking & organizational
skills
% Strong sense of teamwork
Benefits
% Competitive remuneration
package
% Daily meals and
accommodation

L)

R/
0.0

7
0.0

X3

%
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26.

ZEPBITOPOYZ /EZ

KaAokaipivy oelov 2023
AppodioTnTa

% [lapoxn apioTou o€pRIC
MpoodvTa

< T[polnnpeagia TouAaxioTov 3
ETOV
KaAn yvwaon ayyAlkov
A1aBeon yia eEunnpeTnon,
€UYEveld, QIAIKN d1adBeaon,
opadiko nveuua
MNMpoogepovTal:
IkavonoinTIKEG anodoXEC
EnayyeApaTiko nepifaiiov
epyaoiag
Eknaideuon
Alapovn kai diatpoPn yia
TouG epyalOPEVOUC EKTOG
Aeukadag

7
0.0

/
.0

-,

7 R/
0.0 0.0

0.0

7
0.0

AnooToAn Bloypa®Iik®wyV:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag

27.

ASSISTANT HOTEL
MANAGER

% summer season 2023
Duties and responsibilities:

% Handle the day-to-day
operations

% Delegate and assign duties to
team members and observes
performance to ensure
adherence to hotel policies
and established operating
procedures

% Responsible for conducting in

AnooToAn BIOypa@IK®V:

info@crystalwaters.gr

=Zevodoxeio Crystal Waters oTn
Nikiava Agukadag
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- house training to team
members in the hotel or a
regular basis
Responsible for all Hotel
departments
% Act as the hotels public
relations and promotes the
property within the hotel
industry, local community
Responsible for monitoring
the Guest feedback
Prepare the team member’s
weekly schedule
Resolve guest complaints and
service recovery process
% Responsible for selecting or
assisting in the selection of
hotel staff and in charge of
processing all new hire paper
works
Responsible for reviewing
employee performance
Responsible for maintaining
accurate records including
cash flows sheet, guest floor
limit, Direct billing etc.
Adhere to all company
procedures and regulations
as well as standard operating
procedures
% Responsible for enforcing full
compliance to hotel operating
controls, policies, procedures,

7
0.0

*

7
0.0

0.0

7
0.0

X3
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7
0.0
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and service standards
% Ensure the objectives and
goals of the hotel and
property owners work
together to achieve brand
positioning and success
Build strong working
relationships and
communications with hotel
staff, to ensure maximum
operating effectiveness
% Responsible for Monitoring
maintenance progress and
FF&E (Furniture, Furnishings,
and Equipment) conditions
and provide status report to
management
Responsible for Providing
effective leadership to hotel
team members
Ensure effective, timely and
accurate communications
flow with regards to hotel
policies and procedures
% Assist in in all aspects of
business planning with the
Management
% Must be available 24/7 to
respond in case of any guest
or employee emergencies
% Show capacity to perform
other duties as assigned by
the management

7
0.0

7
0.0

X3

%
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% Play a part as needed in the
interviewing and hiring of
employee team members
with appropriate skills

% Identify the developmental
needs of hotel staff and
provide coaching, mentoring
to improve their knowledge
or skills as required

Essential requirements:

% Degree or Diploma in
Hospitality Management is an
asset or Graduate bachelor’s
degree and / or diploma in
hotel or another related field

% Minimum of 3 years’
experience in a similar
position

% Proficiency in English and

Greek

Strong interpersonal skills
and customer oriented
Knowledge of PMS systems,
Channel Manager

% Knowledge of Microsoft Office
Applications

Excellent organizational skills
Effective communication
skills

% Ability to perform under
pressure

Benefits:
% Competitive Remuneration

X3

%

7
0.0

7
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Package

% Daily meals and
accomodation

% Continuous learning and
development opportunities

% Friendly work environment

28.

RESERVATIONS
MANAGER

% summer season 2023

Key responsibilities
» Handling of reservations
% Process payments and

confirm arrangements

concerning individual guests
or travel agents over the
phone, by email, on line and
in person.

Check upcoming reservations

in case there is a problem

with credit card information
or with billing process;
update the filing systems
within the department,
ensure daily arrival checks
are completed and oversee
travel agencies commissions.

Maintain good relations with

agents, companies and

regular guests.

% Build full knowledge of all
room types, their location
and layout, hotel facilities,
services, company policies,

7
0.0

X3

%

AnooToAn BlOypa@IK®V:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag
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selling status, rates and

benefits of all packages

plans.

Communicate reservation

information (cancellations

and modifications) to the

Front Desk and follow

company's policy for no

shows.

Ensure excellent response to

all guest requests; maintain

confidentiality of guests
information.

Maintain accurate records for

tracking all bookings and

reservations.

Establish and maintain a

strong professional working

relationship with the guests
and facilitate their needs.

Become a reliable, accurate

and up-to-date conduit for

information flow between the
hotel guests/staff and any
mediator.

% Provide support to other
departments for information
on activities, reservations
and special requests.
Qualifications

» Hotel, Tourism or

Management degree

Previous relevant work

7
0.0

7
0.0

7
0.0

7
0.0

X3
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experience in 4* or 5%
resorts

Proficient user of English
language (written - verbally).
Similar capability in other
languages ( French or
German, Italian etc. ) will be
valued additionally.

% Computer literacy and
experience in Fidelio pms
program

Benefits

% Competitive salary
remuneration

% Career development in a
fast-paced growing work
environment

% Daily meals and

accommodation
Training opportunities

7
0.0

X3

%

FRONT OFFICE

% season 2023
Key responsibilities
% Direct operations at the Front
Desk and ensure customer
service meets our high

AnooToAn BIOypa@IK®V:

=Zevodoxeio Crystal Waters oTn

29. MANAGER sta_ndard_s for guest info@crystalwaters.gr Nikiava Agukadag
satisfaction.
% Train and supervise Front
Office employees, ensuring
they provide excellent guest
services and enforce hotel
- Bl ZEXNA
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7
0.0

¢

7
0.0

K/
0‘0

policies.

Interact with guests both in
person and over the phone,
assist with inquiries, and
mitigate any guest
complaints.

Handle specific customers'
requests.

Handle the Front Desk
budget.

Schedule shifts and supervise
Front-Office personnel
including receptionists,
concierge and porters.
Oversee the compliance with
hotel's policies and security
requirements.

Qualifications / Personal
characteristics

7
0.0

X3

%

0'0

X3

%

Proven work experience as a
Front Office Manager or
Assistant Front Office
Manager, ideally in a 4* or
5* hotel environment
Excellent command of the
English language
Knowledge of any additional
language will be considered
as an asset

Experience in Hotel Program
(Fidelio pms)

Computer literacy (Outlook,
Excel, Word etc.)
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7
0.0

Strong knowledge of general
hotel industry practices and
policies
Excellent management skills,
communication skills, and
multitasking skills
Professional attitude and
appearance
% Solid written and verbal
communication skills
Ability to be resourceful and
proactive when issues arise
% Teamwork spirit and

customer service attitude
Benefits

% Competitive salary

remuneration

% Career development in a

fast-paced growing work

environment

7
0.0

7
0.0

¢

7
0.0

4

% season 2023
Key responsibilities
% Ensure and provide flawless,
upscale, professional and
high-class guest service

GUEST RELATIONS eXperiences. AnooToAnR BIOYPAPIKAOV: =evodoxeio Crystal Waters oTn

MANAGER * Report cgstomer fee_:dback info@crystalwaters.gr Nikiava Agukadag
and provide strategic

direction to continuously
improve overall rating.

% Respond to guests needs and
anticipating their unstated
ones.
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% Promptly address guests'
requests.

% Ensure special guests, like

disabled people, elderly,

children and VIPs, receive

personalized services.

Coordinate and manage

communication between

guests and staff.

Inform clients of all our

services.

Promote all amenities and

conveniences.

Liaise with workers and Wait

Staff to provide an overall

comfortable guest

experience.

Skills and qualifications
% Degree in tourism, sales or
marketing fields

% Must be fluent in English and
knowledge of any additional
language(s) (German or
Italian) is a plus.

% At least 1 year of experience
in a similar role is essential.

% Previous experience in the
tourism industry is preferred.

% Have strong customer service

skills with the ability to

multitask.

Be highly professional in

appearance, character and

7
0.0

7
0.0

0.0

7
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conduct.
% Have excellent interpersonal
and communicative skKills.
Be able to work under
pressure both as part of a
team and also working on
own initiative.
Be proactive and innovative.
Have strong sense of
teamwork.
Benefits
% Competitive salary
remuneration
% Career development in a
fast-paced growing work
environment

7
0.0

/
.0

-,

31.

ASSISTANT
RESTAURANT
MANAGER / A LA
CARTE

% season 2023
Qualifications / Personal
characteristics
% Degree/diploma in Hotel
Management
% Experience as an assistant
Restaurant Manager,
preferably within a 5* luxury
hotel
% Excellent knowledge of
English language; a second
language (German or
Russian) or food and wine
knowledge will be considered

% Computer literacy

AnooToAn Bloypa®Iik®wyV:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag
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R/
0‘0

/7
0‘0

Outstanding communication
abilities, strong leadership,
stress management and
financial skills (budgeting,
forecasting)

Pleasant personality

Benefits

R/
0‘0

R/
0‘0

L)

0.0

Competitive salary
remuneration

Career development in a
fast-paced growing work
environment

Daily meals and
accommodation

Training opportunities

7
0.0

summer season 2023

Duties and responsibilities

K/
0‘0

X3

%

Supervise the
implementation of
housekeeping standards and
procedures.

Report all damaged, misused
items and units, update daily

ASSISTANT _ . . 3 .
32 HOUSEKEEPING basically to the head AnooToAn BioypaQikmv: =evodoxeio Crystal Waters otn
' MANAGER housekeeper. info@crystalwaters.gr Nikiava Agukadag
% Receive special requests from
guests and carry them out.
% Inspect areas cleaned using
checklist to see that cleaning
is adequate, supplies in room
are as per standard and
immediate repairs are
reported.
3 - e
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7
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Supervise cleaning of guest
rooms, corridors, offices, F&B
outlets, and other public
areas.
% Qualifications / Personal
characteristics
% Professional experience as a
Housekeeping Supervisor or
Assistant Supervisor within
the hotel industry
% Proven experience minimum
1 year
» Good Knowledge of Greek &
English
% Hospitality school graduate or
higher will be considered as
an asset.
Computer literacy and
previous experiences using
property management
systems are an advantage
Strong supervising skills
Ability to work under
pressure in a diverse
environment
% Strong communication skills
Benefits
% Competitive salary
remuneration
% Career development in a
fast-paced growing work

7
0.0

0.0

7
0.0

3

%

Daily meals and

environment
MNHIKIM
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/7
0‘0

accommodation
Training opportunities

33.

MATEIPAZ A’
(BUFFET
NMPQINGN A LA
CARTE KPYAX KAI
ZEXTHZ
KOYZINAZ)

/7
0‘0

kaAokaipivry oelov 2023

ApHOJIOTNTEC

K/
0‘0

X3

%

7
0'0

7
0.0

Na e€aopaAilel TNV opaAn
AgIToupyia TnG koulivag, Tov
€EAEYXO Kal TNV NooOTNTA TWV
napayouevwy Twv NpoiovTwy.
Opyavwon kai eniAeywn Tou
UPIOTAPEVOU NpoownikoU yid
TNV napoxn apTiwv
UNNPECIWV Kal
anoTeEAEOHATWV

Na €ival kaAd evnUEPWHEVOG
yla Tn ouvTagn ocuvtaywv Kal
TNV Taivounon Twv
TPOPIMWV, KAAn yvoon
dlaxeipiong Twv aAAepyiwv
Alaoc@aAion TpNonNg Kavovwyv
UYIEIVIG KAl aopAaA&iag
TPOQIPWV

EmBupunTta npooovTa

MTUXiO TOUPIOTIKAG OXOANG HE
KaTeuBuvon Payeipikng
MpoUnnpeaoia yia TOUAGxIoTov
2 €Tn o€ avTioToixn B€on o€
Eevodoxeio 4 1 5 aoTEPWV N

AnooToAn BlOypa@IK®V:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag
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o€ a la carte soTiaTtopio
A1aBeon yia npoo®opd
UNNPECIOV UPNA®V
npodlaypapwyv PE EUpacn
oTnN AENTONEPEIQ

Ynopovr kai ikavotnTa
dlaTripnong BETIKAG 0TACNG O€
OUVONKEeG nieong
AuvaTtdTnTa €pyaciag unod
OUVONKEeG nieong
EnayyeAuaTikd nbog,
OUMMEPIPOPA KAl EUPAvIOoNn
KaAn yvwon TnG ayyAIkng
YAWOOAg Kal euxapiorn
npoownikOTNTA

>T0 nAdiogio TNG napandvw B€ong, n
ETAIpia HAG NPOCPEPEI:

K/
0‘0

7 7
0'0 0'0

4

7
*

L)

7
0.0

7
0.0

NPOONTIKEG KAl EUKAIPIEG
ENAYYEANATIKNG €EENIENG
IKAVOMOINTIKEG ANOJOXEG
ac@aAion

apioTto nepiBaAAov epyaociag
dlaTpo®n, OTEYaAon yid TOUG
MNn dlapEvovTeg oTn Asukada
O1 evdiapepOuevOl
napakaAoUvTadl va oTeiAouv
NANPEG BloypaPIko onuEiwpa
ME NpOOQPATN PWTOYpPAPId.
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% kahokaipivr) oglov 2023
EmBupunTa npooovTa

% TITuXio TOUPIOTIKNG OXOANG HE
KATEUOUVON PAYEIPIKNG

% Tpolnnpeaia yia TOuAaxioTov
2 €Tn o€ avTioToixn B€on o€
Eevodoxeio 4 1) 5 aoTEPWV N
o€ a la carte soTiaTtopio

< EpyamikoTnTa, ayann yia T
douAeld, embuyia yia
enayyeAPaTikn €EEAIEN

% A1GBeon yia npoopopd
UNNPECIVV UYPNAWV
npodlaypapwyv PE ENpacn
oTnN AENTONEPEIA

< Ynopovn Kai 1IkavoTnTa

MATEIPAZ B’, I’
(BUFFET
NPQRINQN A LA

\ ) . AnoocToARn BlOypa®IK®V: =evodoyeio Crystal Waters ot
CARTEEK;rTqI;z KAL 5IC1TI’]PI’]OI’]Q'9€TIKF]Q oraong e info@crygt‘aslw\;%e?s gr NIKI(']VCIX/\EUKC'%CIC !
OUVBNKeG Nieong ’
KOYZINAZX) N

% IkavoTnTa ouvepyaoiac pe
Baon TIg 0dnyiec TOU
uneuBuvou chef, opadiko
nvetupa
< EnayyeApaTiko nbog,

CUMMEPIPOPA Kal EUPAvion
< KaAn yvwon Tng ayyAikng
yAwooag kai euxapioTn

nPoowWNIKOTNTA

270 nAdiglo TnG napandavw 6€ong, n

€TAIPIA PAG NPOCPEPEL:

% MNPOONTIKEC KAl EUKAIPIEC

ENayyeAPaTIkng eEEAIENG
% 1IKAQVOMoINTIKEG arnodoXEC
< aopdaAiion

E.:]_. =< EXMNA
p= MHIIOMN wmm 2014-2020
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% apioTto nepiBdAlov gpyaociac
< dlaTpo®n, oTEYaon yla Toug
Mn OlapévovTeG oTn Agukada

O1 evdlapepopevol napakalouvTal
va oTeilouv NANpeg Bloypagiko
onMeEiwua ye Nnpoc@aATn
pwToypaPia.
Bloypa®ika nou dev nAnpouv TIG
napanavw npolnoBeoeic n
OTEAVOVTAI XWPIC pwTOoypaPia dev
Ba a&loAoynBbouv.

35.

SOUS-CHEF
(BUFFET
NMPQRINQN A LA
CARTE KPYAZ KAI
ZESTHZ
KOYZINAX)

< kaAokaipivr) oglov 2023
ApHOJBIOTNTEC
< Na €€aopalilel TNV opaAn
AeiIToupyia Tng koudivag, Tov
EAEYXO TWV MPoIOVTWYV Kal
TNV N0COTNTA TWV
NAapayoueEVWV aQVTIKEIMEVWV.
< Opyavwon kai eniAeyn Tou
UQICTAPEVOU NPOownIKoU yid
TNV napoxn apTiwv
UNNPECIWV KAl
anoTeAECHATWV.
Na €ival kaAd evnUEPWHEVOG
yla Tn ouvTagn cuvtaywv Kal
TNV Taivounon Twv
TPOYINWV, KaAn yvwon
dlaxeipiong Twv aAAepyiwv.
Alao@aAiion TAPNONG Kavovwyv
UYIEIVIG KAl aopAA&Iag

X3

%

X3

%

EmBuunTta npooovTa:

AnooToAn Bloypa®Iik®wyV:

info@crystalwaters.gr

Zevodoxeio Crystal Waters otn
Nikiava Agukadag

TPOPIHWV.
MNHIICHN
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% TITuXio TOUPIOTIKNG OXOANG HE
KaTeuBuvon Payeipikng.

% [lpounnpeoia o€ avTioToIXN

Bcon os Eevodoxeio 4 1 5

aoTepwV N a la carte

€0TIATOPIOU YIa TOUAAXIOTOV

2 €Tn.

AlaBgon yia npoo®opad

UNNPECIVV UWPNAWV

npodlaypapwyv PE EUpacn

oTN AENTOMEPEIQ.

< Ynopovn Kai 1IkavoTtnTta
dlaTnpnong BeTIKNG 0TAONG O€E
ouvBnKeg nieong.

% AuvaTtoTnTa epyaaciac unod
ouvenkeg nieonc.

< EnayyeApaTiko nbog,
CUMMEPIPOPA Kal EPPAvian.

»  KaAn yvwon TnG ayyAIkng
YAwooag kai euxapiorn
npoownIKOTNTA.

>T0 nAdioio TNG napandvw B€ong n

€TAIPia YAG NPOOCPEPE! :
< TpOONTIKEG KAl EUKAIPIEG

ENAYYEAUATIKNG EEEAIENC.

IkavonoinTIKEG anodoXEG.

Ac@aAion

ApioTo nepIBaAAov epyaciag

AlaTpo®r|, OTEYAon Yid TOUG

MN OIaPEVOVTEG OTNV

Aeukada.

O1 evdiapepopevol napakaiouvTal

va oTeiAouv NANpec Bloypapiko

7
0.0

7
0.0

7 7
0'0 0'0

7
0.0
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onueEiwua ye NpooPATN
pwToypaPia.

< Enoxikni anaoxoAnon oeldv
2023

TnA. Enikoivwviag:

36 YNAAAHAOZ < AnapaitnTn gpneipia 6972804092 =evodoxeio aTov Ay. NikATa
' YNMNOAOXHZ < Tvwon TnG AyyAIknG YAwooag | ANooToAR Bloypa@IiK®V: Aeukadag
& H/Y agiosnikitas90@gmail.com
< Enoxikn anaoxoAnon oelov TnA. Enikoiveviac:
37, KAMAPIEPA 2023 ' ' 6972804092 _ =evodoxeio oTov Ay. NIkATa
% AnapaitnTn guneipia AnooTtoAn Bloypa@ikwyv: NAeukadag
agiosnikitas90@gmail.com
TnA. Enikoivwviag:
38. BARISTA < MoOviun anaoxoAnon 26450 23000 Kataotnua Mikel otnv Agukada.

AnooToAn Bloypa@Iik®wyV:

mikell21@mikelcc.gr
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/
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-,

MARpNG anaoxoAnaon
Anapaitntn npolnoéBeon n
yvwon Bgpansiov aiobnTIKAG
NPOOCWMNOU-CWHATOG

EninAgov yvwoeig
nepinoinong akpwv, Makiyiag,
BAepapidwv Oa
OUVEKTIINBOUV.

TnA. Enikoiveviag:

Kevtpo AloBNTIKAG &

39. AIZOHTIKOZ Mpoogepovrar: 2645025282 AduvaTiopyaTtog otn Asukada.
>TaBepn epyaacia o€ €va
oUYyXpoVvo NepPIBAAAOV HE
duvaToTnTeG €EENIENG TOOO
ENAYYEANATIKNG 000 Kal
OIKOVOMIKNG.
40 KAMAPIEPA MOVILN aNaoYOARG TnA. Enikoivwviag: Evoikialopeveg oouiTeg oTnv
' HN XoAnon 6989563897 nOAN TNE AEUKadac.
KAGHTHTHZ < Katoxog Proficency 1| nTuxio TnA. Enikoivaviag: ®poVvTIOTAPIO ZEVWV YAWOOWYV
41. ATTAIKHZ ) A )\?(K'c; ®iAolo iY;n X 2645026095 O'rpv n('))\in _/\EUK(J\B(G
FAQEZAS YYAIKNG yias 697503941 d n e S
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Moviun epyaaia

MARPNC anacxoANa TnA. Emkoivwviag:

2645029090

/
.0

-,

NQAHTHZ - < AnapaitTnTa npoodvTa: . . KataoTtnua * Feppavoc” otnv
42. e . . AnooToAn Bioypa@ikwv: . :
NQAHTPIA rv'won AYYAIKNG YAwooag & kem_esideri@germanos.gr noAn Tng Agukadag
xpnon H/Y
< MANpng anacxoAnon TnA. Emkoveviag: Zevodoxeio oTov Ay. NIkATa
43. KAMAPIEPA < Mapexeral diapovr 6948395317 Aeukada .
* 1aPEX HovA 2645097414 5
% Enoxikni anaoxoAnon
44 BOHOOZ= < [apexeral diapovn & TnA. Enikoivoviag: TaBépva oTov Ay. XpIoTOPOpo
' KOYZINAZ dlatpo®n 6978135413 Aeukadag
< IkavonoinTikog HIoBog
ﬁ';\ggf;g}?ygg?oovm: BloTexvia napaywyng
45 AIEYOYNTHZ MnxavoAoyoc nTuyio TEI ;r;gmntzggiB:)lzpc:(pmwv: L%E?_&Tlgx\;%)\grflou
: NAPATQIrHE ¢ TVGOOEIC aUTOPATIOHOU Info@madiqals.gr H d

KaAn yvwon AyyAIKov
KaAn xpnon H/Y

7
'0

)

NAeukada

- E-z;“ = ELNA
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YneuBuvog yia Tnv:
MNapaywyn, eniBAewn Kai
PUBuION Twv Mnxavwv
MNapaywyng.

Evnuépwon Tou AleubuvTn
TNG NApaywyng yia Tuxov
anokAioeic n

NPOBANHATA WG NPOC TNV
napaywyikn diadikaaoia.

BloTexvia napaywyng

y ;T\i:\?;':g: + OpBN Xprion TwV pnxavév AnooTOAR BIoyPapIKiV: IATPOTEXVOAOYIKOU
. Kabwg eniong TV THpnon TwV | . . €EONAIOUOU OTNV
01adIkaciwv info@madiqals.gr Aeukada
% KaAng Asitoupyiag kai
UNoaTNPIEN EVEPYEIWV WG
npog eniAuaon TeEXVIKWV
< TpoBANUATWV.
< ®povTilel yia TNV TAPNON TWV
Kavovwv ac@palegiag kai
UYIEIVAC TOU XWPOU
€pyaciag Tou kal Twv
EPYATWV.
®povTioThpio MEong
KAOHIHTHZ . : AnooToAn BlOypa@IK®V: Eknaideuong ™
47. ®YSIKHE Aleon ouvepyaoia diakrotimalefkadas@gmail.com ATAKPOTHMA” o

NAeukada

Evpwmaixn Evwon

= EXMA

mm 2014-2020

Me Ty owyyprnparedimon g EAMGSag km g Evpwmaiknig Evieong




48.

EPFATHZ/EPrATPIA
rPAMMHZz
MAPAIrQrHz

7 7
0.0 0.0

7
0.0

0.0

7
0.0

MpooodvTa:

MpoUnnpeoia og B€on
YPAUHAG Napaywyng
(emmAgov Npooov)
ZUVENEIa Kal
ENAYYEAUATIONOC

H eTaipia npoopépel:
AvTaywvVIOTIKO NAKETO
anodoxwv

Moviun anacxoAnon,
nevonuepn 8wpn epyaacia
MAnpn acgaAion, emdouara,
aodeleg

EuxapioTo nepifaAiov
epyaociag

AnooToAnRn BIOypa®IK®OV:

info@madiqals.gr

TnA. Enikoivmviag:
6958001919

BloTexvia napaywyng
IaTPOTEXVOAOYIKOU
eEonAiopoU oTnv
Aeukada

49.

YMNEYOYNH
KAGAPIOTHTAZ
(MONIMH OEZH)

X3

%

.0

0'0

X3

%

4

7

%

AnapaitnTa npooovTa:

EvBouoiwdng kal @IAIKN
nPoownIKOTNTA
MpoUnnpeoia TouhaxioTov 2
ETWV WG KANApPIEPA N WG
kaBapioTpia, 1davika o€
Eevodoxelako nepiBaAlov
KaAn yvwon EAAnvikwv
(npogopika)

N'vwon ayyAikov (6a
BewpnOei eninAgov npoagov)
AIQKPITIKN CUMNEPIPOPA Kal
EXEMUOEIQ

EueAi€ia kai
NPOCAPHOCTIKOTNTA OE
anaiTnTIKEC KATAOTACEIG
EnayyeAuaTikni cupnepipopd

AnooToAn Bloypa®IK®V:

ssotl8@otenet.gr

TnA. Emikoivwviag:
6958001919

Zevodoxeio oTnv NOAN TNG
Aeukadag.

Evpwmaixn Evwon
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KAl egpavion
< Opadikd nvelupua ouvepyaoiag

Ti va nepIPEVEIC ano gPac

% 'OTI Ba YiveIg HEAOG €VOG
Ouilou eTalpeiwv nou
volaleTal yia Toug avpwnoug
TOU.

% AuvatoTnTeg avanTuéng kai
€EENIENGC YEoa ano pia
NANBwpa ekNAIDEUTIKWY,
avanTu&lakwyv Kal Epyaciakwyv
EUKAIPIWV OTIC ENIXEIPNOEIG
TOU opiAou pag.

% Ziyoupa OxI «pia akopa

OouA&id», aAAd pia epyacia

ME vOnua, JEoa ano Tnv

onoia 6a dnuUIoUPYAOEIG

deapoug yia pia lwn.

Epyaoiakn aopdaAeia o€ evav

OUVEXWG avanTUGOOUEVO Kal

duvapikd opyaviouo.

< AvVTaywvioTIKO HI060,
ac@AaAion KAl Epyaciakeq
NapoxeG.

< AuvatoTnTa napaxwpnong
OTEYAONG, €AV EPXEOTE ANO
aAAn noAn

< AuvatdéTnTa enayyeAPaTIKAG

eEEANIENG

X3

S
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50.

NMPOIZTAMENOZz
AOI'IZTHPIOY

KalrkovTa

-TrApnon Kai enonTeia AOYIOTIKWV
EYYPAPWV KAl KATAOTACEWV.
-SUNPwvVia Aoyapiacpwv Tpanelwy,
npouNBeuUTWYV, Kal NANPWWN
NPouNBEUTWV.

-Z0vTa&n kai unoBoAn Twv PNviaiov
KAl ETNOINOV POPOAOYIKDV
dnAwoswv (PMA, OE,
NapakpaToUHEVOI K.A.M) O€
ouvepyaaoia Pe EWTEPIKO AoyIaTH.
-KaTtaxwpnon Hiobodoaiag,
€pYOOOTIKEG E10POPEC, DMY o€
ouvepyaaoia Pe eEWTEPIKO AoYIOTH
-MapakoAouBei kal evnUeEPWVETAl
yla aAAayEc oTnv popoAoyIKN Kal
EpPyaTikn vopoBeaia.

-ZUvTagén Tou €TAOIOU
npoUnoAoyiopou Kal
napakoAouBnon TNG EKTEAEONG TOU.
-MpoypappaTionog/Mpayuartonoinon
NANPWHOV

-ZU0vTagn pnvigiov avagopwy -
anoTeAEOUATWV

-MapakoAouBnon kai diaxeipion
anobnkng

-Alaxeipion TwV €10aywywv
EUNOPEUNATWV.

-EnonTeia Tou TUAMATOG
€lonpagewv.

-2Z0vTa&n e€apnviaiov Kai eTHoIWV
OIKOVOHIK®WV KATAOTAGEWY TNG
€TAlpEiac

AnooToAn Bloypa®Iik®wyV:
e-mail: ssot18@otenet.gr

'OpIAOG ETalpeiwv e €dpa TNV
Aeukdda, kal dpaoTnpidTNTA
otnv A & BA EAAGda oTov kAado
Twv KaTtaokeuwv, MeTapopwv
Kal Tou ToupiopoU.

NHIION
o
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% [pooovTa
-MTuxio TEI - AEI AoyIOTIKAG
KaTeubuvong
-Mpolnnpeoia 3 €TwV O£ avTioToIXN
fcon.
-MoAU kaAn yvwon XeipIopou
AOYIOTIK®OV MPOYPAHUNATWV
-MoAU kaAn yvwon QopoAoYIKAG
KAl EPYATIKNG VOMOBEadiag
-EvTovn O0pyavwTiKn IKavoTnTa HE
NpPoCooXn oOTN AENTOMEPEIQ.
-AvaAuTIKn OKEWN Kal
HEBOOIKOTNTA.
-EpyaTikdTNTa, oUuvEnela, opyavwaon
kal a&ionioTia.
-AuvaToTnTa £pyaciac uno nieon
-Exepubeia, uneubuvoTnTa, --
NPOCAPHOCTIKOTNTA, ENIPEAEIQ KAl
anoTeEAEOUATIKOTNTA.

< H eTaipeia npoopépel
-MAARpN anaocxoAnon
-YYIEG Kal PIAIKO NePIBAAAOV
epyaoiag
-AvTaywvioTIKO NaKETO APOoIBWV Kal
NPOCOETWV NAPOXWV

Evpwmnaix Evwon

Me Ty owyyprnparedimon g EAMGSag km g Evpwmaiknig Evieong

= EXMA

mm 2014-2020




X/
L X4

X/
L X4

Enoxiki anaoxoAnon
Aev napexeral dlapgovn

TnA. Enikoiveviag:
6974900116

EoTiaTopio” Burano” atnv noAn

51. MNITZAAOPOZ ANOGTOAR BIOYPAPIKOV: NG Agukadacg
info@burano.gr
% [MpolUnnpecia os avTioToIXn
Beon
< Alaxeipion Kpatnoswv
YNAAAHAOS % 'ﬁ)p\n'crm yvwaon AyYAIKAG
YNOAOXHE KAI wooae , o
AIAXEIPIZHE - % TOAU KAAEG NIKOIVWVIAKEG ggiéggn;g;wvmq' Movada evoIKIaZopEV®V
52. IKAVOTNTEG ; . . . .
NMPQINH & 2+ TIpocoxr OTV AenTopEpEla _A?oo-ro)\n Bloypa@pikwv: AwpaTioov oto Nudpi Acukadac.
:::’)ArIE:MATINH o AI'I(]p(]iTI’]TI’]'AI'IOOTO)\I"] info@santamaura.gr
Bloypagikou oTo
info@santamaura.gr
< Mpwivn gpyacia 6wpng
anaoxoAnong
< AnapaitnTn apioTn yvwon
ayyAikwv, . . .
53. | BOH®OZ AOFISTH & [ITUXIO OIKOVOHIKAC AnooToAn Bioypagikwmv: /\oYIOTIKO ypacpeio aTnv oA
oxOMC e-mail: afslefkas@gmail.com NG Agukadag

AnapaitnTn npolnnpeaia
o€ avaAoyo nepiBaiiov

Evpwmaixn Evwon

EmBupuntn yvowon
s
pr MNHIICHN
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npoypauuatwyv Epsilon net
F'vwon piobodoaoiac 6a
EKTIUNOEI 101aiTEPQ

TnA. Enikoiveviag:

2645025210
. . 6944427624
YNAAAHAOZ % TAnpng anaocxoAnon ; " n :
54. Kataotnua “ Jumbo “Agukadacg
TAMEIOY . .
AnooTtoAn Bloypa@ikwyv:
bergspy@otenet.gr
PINOAOIOZ &
. . ®povTioThpIio MEaong
MAIAATQroz . : AnooToAn BIOypaPIK®V: : N "
>3 AHMOTIKHZ * Aueon ouvepyaoia diakrotimalefkadas@gmail.com EKnalésuqnq AIAKPOTHMA
otn Agukada
EKMNAIAEYZHZ
KYPIA _FIA % Kupia YI'CI PUAaén ' TnA. EmikoIveviac : ’ ,
56. ®OYAAZH NAIKIOPEVOU ( ECWTEPIKN ) 6977704085 Meyavnol Asukddag
HAIKIQMENOY oto Meyavnol Aeukadag
- E-E;" = ELNA
P NHION wmmm 2014-2020
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% Enoxikn anaoxoAnon

TnA. Enikoiveviag:

Katadotnua pe €idn dwpwv oTnv

57. NQAHTPIA 6972491257 noAn TnG Aeukadag

5g. |AIANOMEIZ & < Moviun anacxoAnon TnA. Enikoiveviag: ACS COURIER - KataoTipara
PEZEWIONIZT 6958001919 Aeukadag & BovITaaq

3. | KAGAPIZTPIA | % MiAfens anacxhnon nfoglenadionitegr | momoranddos

o | YANNOE | oo | Memon B | Skt st e o

Evpwmaixn Evwon

= EXMA

mm 2014-2020
EErTarm

Me Ty owyyprnparedimon g EAMGSag km g Evpwmaiknig Evieong




AnooToAn Bioypa@IiK®V:

=evodoxeio Lefkadio Suites otnv

61. MAAPMAN * MAnpng anaoxoAnon info@lefkadiosuites.gr TTOAN TNG Agukadag
- . . TnA. Enikoivmwviag : Etaipeia kabapiopou
62. KAOAPIZTPIEZ % Enoyikn anacxoAnon 6907647624 “ efkas cleaners”
c ' " gg;:;onc;??évwvmq: EoTiatopio” Burano” otn
- < Enoxikn anaoxoAnon ; . :
63. ZEPBITOPOZ-A AnooTOAR BIOYPaPIKGOV: Neukada
info@burano.gr
TnA. Emikoivwviag: s "
cs | BOHEOZ & Enoxikf anaoxdoAnon 6974900116 _ romiareplo” Burano® ot
' MArFEIPA AnooToAn Bioypa@ikwv:

info@burano.gr

Evpwmaixn Evwon
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AnaoxoAnon yia 6Ao To
XpOvo

AnooToAn BIOypa@IK®V:

65 YMNAAAHAOZ ’ 'EU”E'piC' o€ avaAoyn Bgan info@hotellefkas.gr =evodoxeio “"LEFKAS” oTn
' YNOAOXHZ “ ApioTn yveon AyyAikng TnA. Emkoiveviag: Aeukada
yAwooag 6944374599
< AnaoxoAnon yia 6Ao To
XPOVO . .
< Epneipia og avaloyn B¢on AnocTtoAn Biloypagikwv: .
66 ROOMS DIVISION % ApioTn yv®on AYYAIKAC info@hotellefkas.gr =evodoxeio “"LEFKAS” oTn
' MANAGER yA®ooac TnA. Enikoivwviag: Neukada
< AvTioToIX0 NTUXiO 6944374599
< AnaoyoAnon yia 6Ao To AnocToAn BloypapIk®V:
67 KAMAPIEPES XPOVO info@hotellefkas.gr =evodoxeio “LEFKAS” oTn
' TnA. Emikoivwviag: Neukada
6944374599
< Kartoxog pnxavng.
ATOMO I IA < QpopioBioc. . Epnoplo evoupdTwy Kai ypageio
68. | AIANOMH < Meploxeg diavoung Aylog 'ggi\igsnsufngvmq. EvaAAakTikoU ToupiopoU (4X4),
OYAANAAIQN NiknTag, Kabiopa, BaoiAikn. MNe6dpopog Asukadac.

X3

%

Epyacia and apxeg AnpiAiou.

Evpwmaixn Evwon
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EmBupunTti npolnnpeaia.

TnA. EMikoivwviag:

KevTpiko KaTaoTnua ortn

69. | ZEPBITOPOZ/A o [yeoeie HAYEIpIKNG, 6974884116 Koc MIXGANC Aeukada.
< [vwon ynoipaToc.
YNEYOYNOZ - y Trlc:\\l/1 igg\?c? GOXOANIN Y1 OA0 TnA. Enikoivoviag:
70. EXI:’IEPFATHZ 2E & auoiBA avaioya pe Ta 6974884116 koc MixGANC KevTpiko kape otnv Asukada
npoodvTta
< MANpNnG anacxoAnaon yia oAo
71 ZEPBITOPA & TOV XpOVvo, TnA. Enikoivwviag: KEVTDIKS KAGE OTNY AEUKASA
" | MNOY®E & anarrouvTal ayyAika 6974884116 koc MixaAng P Pe 0o
% eunelpia
< Alavoun @uAAadinv o€
napalia Tng Aeukadag (PEaa
ENHMEPQZH IzosllJ'l\'/rlsoUBE(iJLc)fl.l)”EOCl TnA. Enikoivwviag:
72.| KOINOY % Mapg IJSTgl 6|a. ovn Kai 6344.1046847 ¢ Agukada.
(PROMOTION) = Tapex HovN

MNOVOoUG anodoTIKOTNTAG.
Mio66¢ 1000 supw.
AnapaitnTn yvwon ayyAIKov.

7
0'0

X3

%

NHIION
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Evpwmaixn Evwon

Equal Society - Koivwvia Towv Eukaipiov
AlgevBuvon: MouAieApou Adipn@peAd kal Any.
BeppoiwTn (gicodog and BoUAn BpetTou),
1o¢ 6pogog, kevTpikn MAaTteia Asukadag
TnAépwvo Enikoivwviag:26450. 22578
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HAekTpovikn AlieuBuvon:
lefkada@equalsociety.gr
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